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[ am the vine: you are the branches.
If you remain in me and I in you, you
will bear much fruil
JOHN 15:5
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Vision
< Values

Like branches on the vine and
members of one family, we all
grow in different directions,
yet our roots remain as one.
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Policy Statement

This policy applies to all persons working for us or on our behalf in any capacity,
including employees at all levels, trustees, Local Governing Body members, agency
workers, seconded staff, volunteers, interns, agents, contractors, external consultants,
third-party representatives, and business partners.

Modern slavery is a crime and a violation of fundamental human rights. It includes
slavery, servitude, forced and compulsory labour, and human trafficking—all of which
involve depriving a person’s liberty for exploitation. The Trust adopts a zero-tolerance
approach to modern slavery and is committed to acting ethically and with integrity in all
dealings, implementing effective systems and controls to ensure modern slavery does
not occur within our organisation or supply chains.

We are committed to transparency in tackling modern slavery throughout our supply
chains, consistent with obligations under the Modern Slavery Act 2015. All contractors,
suppliers, and partners must adhere to the same high standards. Our contracts include
explicit prohibitions against forced, compulsory, or trafficked labour, and we expect
suppliers to enforce these standards within their own supply chains.

As a family of schools, we are committed to raising awareness of modern slavery and
human trafficking among pupils and staff. Staff involved in safeguarding and family
support will receive training to identify and respond to potential cases involving pupils.

Responsibility for the Policy

The Trust Board holds overall responsibility for ensuring compliance with legal and
ethical obligations and that all individuals under our control adhere to this policy.

The Chief Executive Officer (CEO) has day-to-day responsibility for implementing,
monitoring, and auditing this policy, addressing queries, and ensuring internal controls
are effective.

Line managers must ensure their teams understand and comply with this policy and
receive regular training. Concerns should be escalated via the Headteacher to the CEO.

Compliance with the Policy

All staff must read, understand, and comply with this policy. Preventing, detecting, and
reporting modern slavery is the responsibility of everyone working for or under the
Trust's control. Avoid any activity that could lead to a breach.

If you suspect a breach, report it immediately to your manager or via the
Whistleblowing Policy.

The Diocese of Chelmsford Vine Schools Trust is a company limited by guarantee. Registered in England

No 8709542. Registered Office 53, New Street Chelmsford CM1 1AT




We encourage openness and will support anyone raising genuine concerns in good
faith. No one will suffer detrimental treatment for reporting suspicions.

Communication and Awareness

Training on this policy forms part of induction and will be refreshed regularly.

Our zero-tolerance approach must be communicated to all suppliers and partners at the
start of any relationship and reinforced as necessary.

This policy should be read alongside the Whistleblowing Policy and the annual Modern
Slavery Statement.

Breaches of this Policy

Employees who breach this policy may face disciplinary action, including dismissal for
gross misconduct.

We may terminate relationships with individuals or organisations working on our behalf
if they breach this policy.

The Diocese of Chelmsford Vine Schools Trust is a company limited by guarantee. Registered in England

No 8709542. Registered Office 53, New Street Chelmsford CM1 1AT




